news summary

Scientist shortage
in DoD

According to a recent
DoD white paper, the na-
tion faces a shortage of
skilled engineers, scien-
tists, and technicians in
fields "particularly critical
for Defense." The paper
questions the ability of
DoD and the services to
compete with the private
sector in attracting either
military or civilian en-
gineers and scientists,
since starting salaries are
$4,000 to $6,000 higher in
private industry.

In addition to recruiting
difficulties, according to
the paper, the department
has "serious problems"
keeping highly qualified
and experienced person-
nel now on the payroll. In-
ferior facilities and equip-
ment In laboratories and
the lack of opportunity for
growth and advancement
contribute to retention
problems. Those who do
remain, the white paper
points out, "are by and
large an aging laboratory
population."

A related problem Is the
inability of American col-
leges and universities to
provide the quality and
quantity of technical grad-
uates needed to fill the in-
creasing demands of gov-
ernment, industry, and
even the universities
themselves. The demand
for technical skills is out-
stripping the supplyh and
the government Is at a dis-

advantage in competing
for technicians against
the private sector, whose
salaries are much higher.

Moreover, foreign stu-
dents account for a large
number of those seeking
degrees In science and
engineering; in 1979, for-
eign students comprised
40 percent of all enrollees
working toward master's
degrees in engineering
and science and 47 per-
cent of students seeking
doctorates in those areas.
The Defense Department
does not hire foreign
specialists to work on de-
fense programs; thus,
larger foreign enrollments
decrease the pool of po-
tential American recuits
for DoD or defense In-
dustry Jobs.

A two-part study recent-
ly released by the Con-
gressional Research Serv-
ice discovered that U.S.
technical education lags
behind that of both the
Soviet Union and Japan.
The study found that the
Soviets graduate twice as
many scientists and engi-
neers as the United States
and have almost five times
as many engineering stu-
dents. It also Included an
Air Force projection show-
ing that the nation's short-
fall of engineers will reach
114,000 over the next
decade.

Both the services and
private organizations have
done numerous studies of
the overall shortage. How-
ever, only piecemeal ef-

forts are under way to
counter the problem. The
Air Force, with the largest
requirement of any serv-
ice for technical expertise,
fought hard to get Con-
gress to approve a law
authorizing bonuses of up
to $3,000 for science and
engineering officers who
agree to servo on active
duty. However, Congress
has yet to appropriate the
funds to pay the bonuses.
Even when those funds
are approved, only the Air
Force plans to pay the
bonuses.

The Department of
Defense has also set up a
Science and Engineering
Apprenticeship Program,
but It will not begin pro-
viding technical special-
ists until at least 1985,
Under Secretary of De-
fense, Research and Engi-
neering, Richard DeLauer
has ordered a comprehen-
sive study of the reasons
behind the shortage of na-
tional and defense scien-
tists and engineers. That
effort is expected to result
In a plan of action to help
resolve DoD's In-house
problems and to reverse a
potential national techno-
logical tailspln,

Oversight of flee
established

Secretary of Defense
Caspar Weinberger has
established an Office of
Management Policy to
monitor the implementa-
tion of major management

initiatives undertaken this
past year In the Depart-
ment of Defense. Vincent
Puritano, the Executive
Assistant to Deputy Secre-
tary of Defense Frank C.
Carlucci, will serve as
director of the new office
and will report directly to
the deputy secretary.

The Office of Manage-
ment Policy will be re-
sponsible for tracking
developments In the fol-
lowing areas: the plan-
ning, programming, and
budgeting process; the
strengthening of the De-
fense Resources Board to
enable It to participate
more effectively In the
budget process; the 32-
point program for stream-
lining the weapons acqui-
sition process; the estab-
lishment of the review and
oversight office to focus
the department's audit, in-
spection, and Investiga-
tion efforts against fraud,
waste, and Inefficiency;
and monitoring the eco-
nomics and efficiencies
resulting from the actions
of the Department of De-
fense Council on Integrity
and Management Improve-
ment.

Mr. Purltano will con-
tinue serving as the Ex-
ecutive Assistant to the
Deputy Secretary of De-
fense and as the executive
secretary to both the De-
fense Resources Board
and the Department of De-
fense Council on Integrity
and Management Improve-
ment.
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